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Abstract

The article discusses the applied aspect of the use of mathematical models in the operational management of a
company, in particular in the process of operational planning. Approbation of the model based on the method of dynamic
programming for a specific object of study will be carried out. The key integral indicators that affect the efficiency of
company management are determined. These indicators allow determining the strengths and weaknesses in the main
business processes, adjust tactical objectives and improve the decision-making process. Integral indicators can serve as
quantitative guidelines when setting strategic goals and, on the basis of them, motivational operational tasks can be set,
which are assessed at the end of the calendar period. The dynamic programming model allows you to determine the
priority sequence of changes in controllable factors according to the level of growth rate to achieve an effective result
within the framework of achieving the strategic goal of profitable sustainable growth of the company.

Keywords: economic model, law of diminishing returns, operational planning, integral indicator, rank correlation,
elasticity, growth scale effect, inversion, hypothesis testing.
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Maxkanaza KOMITaHUSHBI JKeied Oackapyna, aTall aiTKaHAa ONepalHrsuIbIK JKOocapiay IPOILECciHIe MaTeMaTHKAaIBIK
MOJIeNbIepAl KOJIIaHYIbIH KOJIIaHOAIbI acIIeKTicl KapacThIphUIaasl. benrini 6ip 3epTTey 00BEKTicl YIIiH JUHAMHUKAIBIK
Oarmapiamarnay oJiCiHe Heri3felreH MOJeNbIl anmpobamwsiay xkyprizireni. Komnanusaer 6ackapy THIMILIIriHE oacep
€TETIH HEeTi3rl MHTerpajjibl KOPCETKILITep aHBIKTAJIbl. Byl KepceTKilmTep Heri3ri OM3HeC-NIpOLeCTepAiH KYLITI KoHE
QJICI3 JKaKTapblH aHBIKTAyFa, TAKTUKAJIBIK MaKcaTTap/bl TY3eTyre >KoHE MIeIIiM KaObuiiay IpPOLECIH jKakcapTyra
MYMKiHZIK 6epeni. MHTerpaiiplk KOpCeTKITep CTpaTerusyIblK MakcaTTapAbl Oelnriiey Ke3iHae CaHablK Oaraap peTiHie
KbI3MET €Te ayajbl JKOHE OJIapZAbIH HETi3iHAe KYHTI30eNiK Ke3eHHIH COHbIHJAa OaralaHaThlH MOTHBALMSAJIBIK KeIel
TarcelpMaiap KOMbUIybl MYMKiH. J[MHaMukanslk Oaraapiiamanay MoOJeNi KOMIAHHUSHBIH TaOBICTBI TYPAaKThl ©CYIHIH
CTPATEeTHsUIBIK MaKCAThIHA KOJI )KETKI3y [ICHOCePIHIe THIMII HOTHIKETe JKETY YIIIiH 6Cy KapPKbIHBIHBIH JICHIeiiHe ColKec
0acKapbUIaTHIH (aKTOPIAPIBIH 63repiCTepiHiH 0aChIMIBIK PETTIIITiH aHBIKTayFa MYMKIHIIK Oepe/i.

Tyiiin ce3mep: SKOHOMHKAIBIK MOJENb, TOMEHICHTIH Kipic 3aHBI, ONMEPAlUUIBIK KOCHApiay, HHTETPaJIbIK
KOPCETKIII, TOPEKEINTIK KOPPEIAIHS, HMKEMILIIK, 6Cy IIKAaJIaChIHBIH dCepi, HHBEPCHS, TUIIOTE3aHbI TEKCEPY.
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HNPUMEHEHHUE MOJIEJIU JUHAMNYECKOI'O HOPMATHUBA B OITIEPAIITMOHHOM
IIJIAHUPOBAHUU

B cratbe paccMaTpuBacTCA HpHKJ’IaZLHOﬁ ACIICKT HCIIOJIb30BaHUA MATEMAaTUYCCKHX MOI[CJ'IGﬁ B ONepaliuoOHHOM
yYpaBJICHUA KOMHaHHCﬁ, B YaCTHOCTHU B MNPOLICCCE ONCPAIMOHHOIO IIaHUPOBAHMS. HpOBO,HI/ITCH anp06aum{ MOACIIN,
OCHOBaHHOM Ha METOAC JUHAMUYCCKOTO MPOrpaMMHUPOBAHUA 1JI1 KOHKPETHOI'O 00BeKTa HUCCICO0BAHUA. OHPGHGHHIOTCH
KIIFOYEBbIC MHTCTPAJIbHBIC MTOKA3aTCIIU, BJIUAKONIUC HaA 3(1)(1)6KTI/IBHOCTB YIipaBJICHUA KOMITAHHUEH. I[aHHBIG I10Ka3aTcin
TNO3BOJIAKOT OIPEACIIUTD CUJIbHBIC U cnabbie CTOPOHBI B OCHOBHBIX 6H3H€C'HpOH€CC3X, OTKOPPEKTUPOBATH TAKTUICCKUEC
3aJa9Yu M COBCPUHICHCTBOBATHL IIPOLECC TMPUHATUA peHJeHPIﬁ. I/IHTCFpaIlBHBIe TMoKa3aTejii MOIr'yT CIIYXHUTb
KOJIMYECCTBECHHBIMU OPUCHTUPAMHU IIPU IMOCTAHOBKE CTPATETHYCCKUX Iejed M Ha OCHOBAHHUM HX MOT'YT 3aJaBaTbCHd
MOTHBAIIMOHHBIC OIICPALMOHHBIC 3aJda4u, KOTOPBIC OICHHUBAIOTCA 110 MCTCYCHUIO KAJCHIAPHOTO IICpHUoaa. Monens
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JUHAMUYECKOTO MPOrpaMMHPOBAHUS MO3BOJSIET ONPEACIUTh INPUOPUTETHYIO IOCIEA0BAaTEIbHOCTh U3MEHEHUS
yIpaBisieMbIX (pakTOpPOB MO YPOBHIO TEMIA pOCTa JUIS JOCTHXKEHHs () (PEKTHUBHOTO pe3yibTaTa B paMKax BBIIOJIHEHHS
CTpaTern4eckoi 3aauy MpuObUTLHOTO YCTOHYMBOTIO POCTa KOMIIAHHUH.

KnaioueBble ciioBa: »KOHOMHYECKass MOJENb, 3aKOH IpEeNeNbHON yObIBaroLeH OTHAud, OIepalMoOHHOE
IUITAaHUPOBAaHUE, UHTETPAJIBbHBIN ITOKa3aTellb, PAHr0Bast KOPPEISLH, 3JaCTHYHOCTh, 3P deKT MaciiTaba pocTa, HHBEpCHs,
IIPOBEPKA THIIOTE3.

Introduction

Operational planning is a process that takes place annually in a company that adheres to modern
management methods. This process affects all divisions of the company and ends with the approval of the
operating plan at the Board of Directors or Stake holder/owners management meetings.

Annual planning is about turning long-term business goals into short-term action plans for the year ahead.
It contains insights from past performance and a clear roadmap with a timeline and focus points. This yearly
plan should be realistic and achievable by using SMART methodology (Specific, Measurable, Achievable,
Realistic, Timeboud), while also being ambitious enough to move the business forward [1].

Operational planning is a mechanism that allows to develop the main tactical steps in achieving the strategic
goals of the enterprise. The digitalization of the economy and technological innovations reduced the horizons
of strategic planning, especially in high-tech industries, where the nature of technology adoption to the
demand, leading to the change, accelerated significantly. In connection with such changes, the accuracy and
importance of operational planning has significantly increased.

An operating plan is a document that contains a detailed description of how the company's goals will be
achieved in the short term context it is between 6 and 18 month. Operational planning manages upcoming
events, so plans are made for short periods of time, constantly supplemented, detailed, and adjusted. The main
goal of the operating plan is to ensure stable and continuous operation in the current conditions, observing the
deadlines and optimal use of all resources [2].

There are various approaches to the operational planning process. In this article, we will focus on
methodology based on the dynamic standard model and the importance of key indicators that characterize the
significant areas of the company's activities, built in accordance with economic laws: the law of marginal
diminishing returns for the short term and compliance with the growth scale effect for the long term.

Management often rejects the use of economic laws out of ignorance or underestimation of their impact on
operational planning processes. Such an approach in operational planning leads, as a rule, either to the
unattainability of the tasks set, or to the lack of proper planning for a particular enterprise. When developing
an operating plan, the company's management must consider both macroeconomic aspects, including
macroeconomic risks, and microeconomic categories, such as, the type of industry, the type of market that
affects pricing and the conditions for maximizing profits in a certain type of industry. Similar models have
been considered by various researchers. In particular, the work "Static and Dynamic Assignment Models with
Multiple Objectives, and Some Remarks on Organization Design" This particular study analyzes the model
of extended linear programming which allows vector optimizations and dynamic interactions between
assigned employees and corresponding positions where the possible measures and approaches are taken into
consideration [3].

As we noted above, the objectives of the operational plan follow from the objectives of the strategic plan.
Your strategic plan and your annual work-plan go together. The annual work/focus plan provides the nuts and
bolts of how the core business will be operated, but without having the strategic planning framework the
process of annual planning will not be considered as strategic [4]. Therefore, the key indicators in the
operational planning model we are considering, were selected based on the achievability of the goals of the
strategic plan. Manager identifies three streams of Operational Research (OR) within the strategy research
field. The first describes the 'Strategic OR' stream while traditional OR techniques such as optimization,
simulation and queuing approaches are used to address operational issues and typically within the private
sector, which by virtue of its size and complexity is considered of strategic importance [5].

The object of the study was the company LOTTE Rakhat JSC. Based on public reporting data published on
the website of the Kazakhstan Stock Exchange, the Key performance Indicators (KPIs) of 2019-2021 were
generated. Based on these data, the proposed model was tested. Since the company is a manufacturing company
with its own distribution network, it was necessary to choose indicators that would cover various aspects of
activity. It should be noted that the analysis of production activities includes a number of diverse indicators,
the interpretation of which does not always allow one to form a sufficiently clear idea of the direction and
depth of manifestation of the relationships that have arisen between various indicators. In such a situation, it
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is necessary to use integral indicators, with the help of which it becomes possible to express with one
coefficient the assessment of the state of the economic system of an enterprise and determine the most
significant factors influencing the process of managing the economic situation of the enterprise. To form an
integral indicator, you can use the dynamic standard method. We will use a linear dynamic standard - that
builds a strict ordering of indicators according to their growth rates.

In studies of the use of the methodology of the dynamic standard in the management of the economic
system, it is noted that the selected indicators, arranged in a ranked series, make it possible to express the
dynamics of the indicators in their mutual relation. Such a ranking of indicators evaluates the properties of a
controlled economic system, which cannot be provided by a single indicator. From the point of view of
management, "... by controlling the dynamics of indicators, it is possible not only to determine the direction of
the enterprise's movement, but also to manage this movement in order to achieve the goals™ [6].

The authors of the study [7] note that the use of the dynamic standard method is not entirely appropriate
for use in assessing the level of management of an economic system. In particular, they note “The variety of
interpretation options that characterize the essence of the final coefficient, calculation algorithms and criteria
for assessing the boundaries of interpretations allow us to conclude that at present an unambiguous method for
applying dynamic standards has not been developed, which predetermines the need for further research based
on a representative sample using statistical and econometric methods. However, the method of using certain
economic and mathematical methods is determined by the target setting and can be applied to a specific goal,
and accordingly adapted to specific tasks/processes. Economists usually distinguish between two types of
efficiency: technical and capacity management. Technical efficiency refers to maximizing activities or
outcomes from a fixed set of resources, while capacity management is concerned with directing resources to
their most productive use to achieve the best overall benefits [8].

Life Cycle Cost evaluates the relative cost-effectiveness of alternative investments and business decisions,
from the perspective of an economic decision maker such as a manufacturing firm or a consumer. Therefore,
properly and fully integrating meaningful economic analysis with Life Cycle Assessment (LCA) requires
going well beyond simply treating economic cost as “just another flow,” or as another property of flows, within
LCA software. It requires the addition of a time dimension to the modeling; the ability to introduce and work
with variables that have no causal dependence upon inventory flows; and the ability to create and work with
probabilistic scenarios [9].

When we analyze the economic system, we assume that many indicators are dependent on each other.
Therefore, when choosing a model, this factor must be taken into account. Rank models avoid this effect. As
the author of one of the studies notes, “with strong suspicions, if we know in advance that the data are
dependent, we carry out the transition from the original “continuous” data to ranks [10].

There is a certain algorithm of the dynamic standard method:

1) Based on the business model, key performance indicators are selected, which are reflected in the financial
statements or are determined on its basis.

2) At the stage of operational planning, a normative rank of priority for the growth of the selected indicators
is built.

3) Based on the results of the analyzed period, the actual rank of indicators is determined, which, as a rule,
differs from the normative rank. The purpose of the method is such that the level of these differences should
be minimal.

4) The magnitude of deviations is estimated, the main factors that do not allow achieving the planned result
are determined, and a new reference rank series is built.

When we analyze the economic system, we assume that many indicators are dependent on each other.
Therefore, when choosing a model, this factor must be taken into account. Rank models avoid this effect. As
the author of one of the studies notes, “with strong suspicions, if we know in advance that the data are
dependent, we carry out the transition from the original “continuous” data to ranks [10].

Any enterprise is a complex interconnected system that includes various areas of activity. For example, an
enterprise may have a production site, its own logistics and delivery system for raw materials and materials,
its own distribution network, a marketing department, a financial department, and a management team. Each
of the above divisions has its own goals and objectives, which should make the goals of the operational and
then strategic plans achievable. To manage the company, it is necessary, according to the SMART framework,
to have indicators that can assess the achievement of goals, identify problem areas and adjust plans for future
periods. Accordingly, the question arises of developing such indicators that would allow for a comprehensive
assessment of the level of achievability of the goals set. We propose to apply the dynamic standard method.
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This method is based on a structural-dynamic model that allows describing a controlled system (enterprise)
from the point of view of the integrated efficiency of using its total resources [11].

The dynamic standard model is based on the analysis of the dynamics of the company's key performance
indicators, which are formed by various departments according to areas of responsibility. The model allows
you to establish relationships between indicators and, most importantly, to prioritize the dynamics of each
indicator, which is extremely important for choosing the best management solution. Thus, the dynamic
standard model represents the normative or standardized mode of the best functioning of the enterprise to
achieve the goals of operational and strategic planning. Using the dynamic standard method allows you to
identify problem areas, both at the tactical and strategic levels. The identified deviations as a result of using
the model make it possible to determine the priorities for regulating the control system with the diagnosis of
the main indicators that gave the maximum deviations of the actual indicators from the given standard level.

There is a certain algorithm of the dynamic standard method:

1) Based on the business model, key performance indicators are selected, which are reflected in the financial
statements or are determined on its basis.

2) At the stage of operational planning, a normative rank of priority for the growth of the selected indicators
is built.

3) Based on the results of the analyzed period, the actual rank of indicators is determined, which, as a rule,
differs from the normative rank. The purpose of the method is such that the level of these differences should
be minimal.

4) The magnitude of deviations is estimated, the main factors that do not allow achieving the planned result
are determined, and a new reference rank series is built.

Hypothesis and model

Using the dynamic standard model involves performing a number of procedures and testing hypotheses.
Firstly, a number of key indicators are selected, on the basis of which the priority rank of the growth of these
indicators is built. Secondly, integral indicators are determined and, on the basis of them, the hypothesis of the
significance or absence of significance of the rank correlation is tested. To apply the dynamic norm model, it
IS necessary to compare the actual rank with the normative one, determine the inversions and calculate the
Spearman coefficient. Next, test the hypothesis about its significance. According to the theorem, if K is the
Spearman correlation coefficient constructed for a sample of size n with independent components, then

1
KHN(O,E),n—)OO (1)

If K is the sample value of the Spearman correlation coefficient, then when testing the hypothesis of feature
independence, the significance level is determined:

a,=P{KPK}=21-0(n-1|K|)] )

In this article, we will define the Spearman correlation coefficient as follows:

IR
D ?

Where

n — is the sample size,

Yi = Xi-Mi — is the difference between the sequence of ranks (Xi) and (Mi) according to two features.
The calculation of inversions is based on the following condition:

n 1’i
m.:Za :{ L>r @

! p
p=i+l Olrl < r-p
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Where

i — the place of the indicator in question in the normative series,

m — is the number of inversions for the i-th indicator,

p — places of indicators compared with the considered one,

n— is the number of indicators included in the model,

a,— is a function that characterizes the inversion of the p-th indicator with the i-th indicator,

ri, rp — ranks that have indicators in the actual ordered series.

Based on the determined Spearman's coefficient, the null hypothesis about the absence of the significance
of the rank correlation coefficient is tested. To test the hypothesis at a given significance level a, a critical
point is determined:

1-K?
o=t — (5)

Where

n — is the sample size,

K —is Spearman's sample rank correlation coefficient,

te(0,k) — is the critical point of the two-sided critical region according to the Student's distribution at
thesignificance level a and the number of degrees of freedom k=n-2. Then the hypothesis about the significance
of the sample Kendall's rank correlation coefficient is tested. The sample rank correlation coefficient is
determined by the formula:

. 4% m,

n(n-1) )
Where
n — is the sample size,
mi — ranks of i-th indicators,
E — is Kendall's sample rank correlation coefficient.

To test the null hypothesis for a given significance level a, the critical point is calculated:
Where

T =2 2(2n+5) @
P "\ 9n(n-1)
n — is the sample size,

Zer — is the critical point of the two-sided critical region determined from the table of the Laplace function
0(zer)=(1-0)/2.

If the Kendall sample rank correlation coefficient is greater than the critical point, that is, |[E[>T¢ — the null
hypothesis is rejected and the alternative one is accepted, which indicates a significant rank correlation.

Model Results

Based on the law of marginal diminishing returns, which is used in the short run, that is, at the stage of
operational planning, the company can change one of the resources, usually the labor resource, since it takes a
period of more than a year to change the amount of capital. Thus, one of the indicators will be the determination
of the optimal amount of human capital. In order to optimize, it is necessary that with an increase in human
capital, the ratio of the excess of the marginal product of labor over the average product of labor is observed:

R, Q ®)
oL L
Where
Q — is the volume of output,
L — is the average headcount.
To ensure sustainable profitable growth in the long run, it is necessary to observe a positive effect of scale
of growth, which can be determined using the elasticity coefficient, which allows you to determine how much

the rate of change in revenue outpaces the rate of change in total costs associated with operations:
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0
E_ AR% ©)
ATC%

Where

A R — change in revenue in%,

ATS — change in total costs in%.

In order to achieve a positive scale effect, the growth rate of revenue must be higher than the growth rate
of costs. Thus, based on the above ratios, we have chosen certain indicators, the growth rate of which should
be set in a certain order or otherwise ranked.

The outstripping growth rate should have the volume of output and revenue, which directly affect the
operating profit. This is followed by variable costs that correlate with the rate of growth in output and the rate
of growth in revenue. Fixed costs must rise at a slower rate to achieve economies of scale.

Speaking about variable costs, it should be noted that in real practice, many costs attributed to fixed are
conditionally fixed, which are usually reflected in accounting. Almost all companies allocate such costs as
payroll. We noted above that the law of marginal diminishing returns is used to test the effectiveness of a
company's activities in the short run. One of the important indicators is the observance of the condition that
the growth rate of labor productivity is ahead of the growth rate of average wages. In conditions of high
inflation rates, unfortunately, the reverse trend is observed. Therefore, in the list of selected indicators, we will
also include the indicator of the average wage fund. Thus, for the implementation of the model, we selected
the indicators of the company LOTTE Rakhat JSC, which are given in Table. 1.

Table 1. Key indicators of JSC "LOTTE Rakhat"

Indicators 2019 2020 2021
Sales volume (tons) 79 154 73 443 69 292
Revenue (thousand tenge) 63 385 532 62 364 561 65 433 477
Variable Costs (thousand tenge) (47 843 915) (45170172) (49 147 237)
Average headcount (person) 3390 3218 2791
Fixed Costs (thousand tenge) (6 987 866) (8 136 502) (9 104 807)
Total Costs (thousand tenge) (54 831 781) (53 306 674) (58 252 044)
Marginal Product Labor (tons/person) 30,5 33,2 9,7
Average Product Labor (tons/person) 23,3 22,8 24,8
Staff Salary (thousand tenge) (9 652 339) (9742 677) (10 278 220)
Operating profit (thousand tenge) 8 940 988 9 274 481 8121432
Growth scale effect 0,83 1,73 0,53

To use the dynamic norm model, the indicators we have chosen were distributed in a normative order
according to the priority of growth. The indicators are given in Table 2.

Table 2. Normative rank of key indicators of the company LOTTE Rakhat JSC

Indicators Regulatory rank
Sales volume (tons) 1
Revenue (thousand tenge)
Average Product Labor (tons/person)
Staff Salary (thousand tenge)
Variable Costs (thousand tenge)
Fixed Costs (thousand tenge)
Total Costs (thousand tenge)

N[O »hh|h|W(N

Based on the data in Table 2, we will test the hypothesis about the significance of the Spearman sample
correlation coefficient. The data for calculating the Spearman coefficient are given in Table. 3.
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Table 3. Determination of the Spearman sampling coefficient

. Regulato Growth Actual . Inversion .
Indicators ry rank rate rank Yi smi Yi?
2021/2020
Sales volume (tons) 1 0,9435 7 -6 6 36
Revenue (thousand tenge) 2 1,0492 6 -4 5 16
Average Product Labor
(tons/person) 3 1,0878 4 -1 3 1
Staff Salary (thousand tenge) 4 1,0550 5 -1 3 1
Variable Costs (thousand tenge) 5 1,0880 3 2 2 4
Fixed Costs (thousand tenge) 6 1,1190 1 5 0 25
Total Costs (thousand tenge) 7 1,0928 2 5 0 25
Total 19 108

Based on the data in Table 3, we determine the Spearman sample coefficient and test the null hypothesis
H0:K=0 about the Spearman general rank correlation coefficient being equal to zero. According to the data
presented by us, the Spearman coefficient is: K =—0.9286. To test the hypothesis at a given significance level
0=0.95, we determine the critical point:

1-K? ~(~0,9286)
T, =t ()] — =2,57o,/w=0,4266

Since |K|>Tcr is the null hypothesis that there is no rank correlation between qualitative indicators, it is
rejected, and an alternative hypothesis is accepted, which indicates a significant rank correlation between
features. Accordingly, the indicators we have chosen do have a certain priority in the rate of change.

Analyzing the Spearman coefficient, we can conclude that the estimate of the approximation in terms of
guantitative indicators is quite good. However, the actual series has a different direction of growth rate
priorities in contrast to the normative one. Therefore, it is necessary to consider in more detail the factors that
influenced these deviations. It should be noted that the company is growing, but its growth is not effective. In
2019 and 2021, the company experienced negative economies of scale. The reduction in costs in 2020 did not
allow to overcome the rate of decline in sales volumes in physical terms, resulting in a decrease in revenue.
Therefore, the company is faced with the task of achieving an increase in the rate of sales volumes, not in value
terms, including the inflation component, but in physical terms.

Similarly, the hypothesis of the significance of the Kendall sample rank correlation coefficient is tested.
Based on the available data, Kendall's sample rank correlation coefficient is E = - 0.8095. To test the null
hypothesis for a given significance level a, we calculate the critical point:

T =7 22049 196, |38 6214
P N 9n(n-1) 378

Since |E[>T¢ is the null hypothesis about the absence of the significance of the sample Kendall's rank
correlation coefficient, it is rejected and the alternative one, which indicates a significant rank correlation, is
accepted. The integral indicators obtained by us are quite close to unity in absolute value, which indicates a
fairly stable system of operational planning at the object we are studying. Since both coefficients are
significant, it is possible to determine the indicator of the quality of management of the studied object of
activity:

. @+ K)4(1+ 2) _ @+ 0,9286)4(1+ 0,8095) 08724

Analyzing the obtained integral indicator of the quality of management as a whole, we can conclude that
operational planning in the company is quite high. Management allows you to increase the rate of profit.
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However, the outpacing growth of variable and distribution costs leads to a decrease in gross margin and the
absence of profitable sustainable growth, due to the lack of economies of scale growth.

Conclusion

Summing up the application of the dynamic standard model in operational planning, a number of
conclusions can be drawn:

1) The method allows you to determine the key factors affecting the company's operations, covering various
business processes.

2) The selected parameters have the dynamics of change, which characterizes the achievability of the
selected goals and allows you to adjust the operating plans to achieve the strategic goals of the company.

3) When choosing indicators, you can apply the rate of change of both absolute and relative values, which
is very important when evaluating the effectiveness of a company.

4) The number of indicators should not expand as much as possible, since with an increase in the number
of indicators, the informational validity of the dynamic standard method first increases, and then begins to
decline.

5) The possibility of evaluating the effectiveness of management activities through one integral indicator,
which can be included in the motivation programs for management personnel.

6) Deviations of the normative rank from the actual one make it possible to identify bottlenecks in the
company's activities, take the right tactical steps and change the operating plans for the next period.
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